
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

STIPULATED ELECTION AGREEMENT 

Starbucks Corporation Case 12-RC-290746 

The parties AGREE AS FOLLOWS:

1. PROCEDURAL MATTERS. The parties waive their right to a hearing and agree that
any notice of hearing previously issued in this matter is withdrawn, that the petition is amended 
to conform to this Agreement, and that the record of this case shall include this Agreement and 
be governed by the Board's Rules and Regulations. 

2. COMMERCE. The Employer is engaged in commerce within the meaning of Section
2(6) and (7) of the National Labor Relations Act and a question affecting commerce has arisen 
concerning the representation of employees within the meaning of Section 9(c). 

The Employer, Starbucks Corporation, a Washington corporation with headquarters 
located in Seattle, Washington, and facilities located throughout the United States, 
including a facility located at 11441 San Jose Blvd., Jacksonville, Florida, 32223, is 
engaged in retail operation of restaurants. During the past twelve months, a 
representative period of time, the Employer derived gross revenues in excess of $500,000 
and purchased and received goods valued in excess of $50,000 directly from points 
located outside the State of Florida. 

3. LABOR ORGANIZATION. The Petitioner is an organization in which employees
participate, and which exists for the purpose, in whole or in part, of dealing with employers 
concerning grievances, labor disputes, wages, rates of pay, hours of employment, or conditions 
of work and is a labor organization within the meaning of Section 2(5) of the Act. 

4. ELECTION. The election will be conducted by United States mail. The mail ballots
will be mailed to employees employed in the appropriate collective-bargaining unit from the 
National Labor Relations Board, Region 12 Tampa office located at 201 E. Kennedy Blvd, Ste 
530, Tampa, Florida, on April 12, 2022 at 9:30 a.m. If any eligible voter does not receive a mail 
ballot or otherwise requires a duplicate mail ballot kit, he or she should contact the Region 12 
office by on April 20, 2022, by calling (813) 228-2665 or (813) 228-2661 in order to arrange for 
another mail ballot kit to be sent to that employee. Voters must return their mail ballots so that 
they will be received in the National Labor Relations Board, Region 12 Tampa office before the 
counting of the ballots at 2:00 p.m. on May 10, 2022. The mail ballots will be counted at the 
Region 12 Tampa office located at 201 E Kennedy Blvd Ste. 530, Tampa, FL 33602-5824. The 
counting of the ballots will be conducted via the videoconference platform Zoom for Government 
at 2:00 p.m. on May 10, 2022. 

Voters must sign the outside of the envelope in which the ballot is returned. Any ballot received 
in an envelope that is not signed will be void. 

If the election and/or count is postponed or canceled, the Regional Director, in his or her 
discretion, may reschedule the date, time, and place of the election. 

5. UNIT AND ELIGIBLE VOTERS. The following unit is appropriate for the purposes of
collective bargaining within the meaning of Section 9(b) of the Act: 
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The parties AGREE AS FOLLOWS:

1. PROCEDURAL MATTERS. The parties waive their right to a hearing and agree that
any notice of hearing previously issued in this matter is withdrawn, that the petition is amended 
to conform to this Agreement. and that the record of this case shall include this Agreement and 
be governed by the Board's Rules and Regulations. 

2. COMMERCE. The Employer is engaged in commerce within the meaning of Section
2(6) and (7) of the National Labor Relations Act and a question affecting commerce has arisen 
concerning the representation of employees within the meaning of Section 9(c). 

The Employer, Starbucks Corporation, a Washington corporation with headquarters 
located in Seattle, Washington, and facilities located throughout the United States, 
including a facility located at 11441 San Jose Blvd., Jacksonville, Florida, 32223, is 
engaged in retail operation of restaurants. During the past twelve months, a 
representative period of time, the Employer derived gross revenues in excess of $500,000 
and purchased and received goods valued in excess of $50,000 directly from points 
located outside the State of Florida. 

3. LABOR ORGANIZATION. The Petitioner is an organization in which employees
participate, and which exists for the purpose, in whole or in part, of dealing with employers 
concerning grievances, labor disputes, wages, rates of pay, hours of employment, or conditions 
of work and is a labor organization within the meaning of Section 2(5) of the Act. 

4. ELECTION. The election will be conducted by United States mail. The mail ballots
will be mailed to employees employed in the appropriate collective-bargaining unit from the 
National Labor Relations Board, Region 12 Tampa office located at 201 E. Kennedy Blvd, Ste 
530, Tampa, Florida, on April 12, 2022 at 9:30 a.m. If any eligible voter does not receive a mail 
ballot or otherwise requires a duplicate mail ballot kit, he or she should contact the Region 12 
office by on April 20, 2022, by calling (813) 228-2665 or (813) 228-2661 in order to arrange for 
another mail ballot kit to be sent to that employee. Voters must return their mail ballots so that 
they will be received in the National Labor Relations Board, Region 12 Tampa office before the 
counting of the ballots at 2:00 p.m. on May 10, 2022. The mail ballots will be counted at the 
Region 12 Tampa office located at 201 E Kennedy Blvd Ste. 530, Tampa, FL 33602-5824. The 
counting of the ballots will be conducted via the videoconference platform Zoom for Government 
at 2:00 p.m. on May 10, 2022. 

Voters must sign the outside of the envelope in which the ballot is returned. Any ballot received 
in an envelope that is not signed will be void. 

If the election and/or count is postponed or canceled, the Regional Director, in his or her 
discretion, may reschedule the date, time, and place of the election. 

5. UNIT AND ELIGIBLE VOTERS. The following unit is appropriate for the purposes of
collective bargaining within the meaning of Section 9(b) of the Act: 
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unit are customarily posted, at least three (3) full working days prior to 12:01 a.m. of the day the 
ballots are mailed to employees. The Employer must also distribute the Notice of Election 
electronically, if the Employer customarily communicates with employees in the unit electronically. 
Failure to post or distribute the Notice of Election as required shall be grounds for setting aside 
the election whenever proper and timely objections are filed. 

9. NOTICE OF ELECTION ONSITE REPRESENTATIVE. The following individual will
serve as the Employer's designated Notice of Election onsite representative: Jessica Atwood,
District Manager, jeatwood@starbucks.com and phone 904-580-2345.

10. ACCOMMODATIONS REQUIRED. All parties should notify the Region as soon as
possible of any voters, potential voters, or other participants in this election who have handicaps 
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and 29 
C.F.R. 100.503, and who in order to participate in the election need appropriate auxiliary aids, as
defined in 29 C. F. R. 100. 503, and request the necessary assistance.

11. OBSERVERS. Each party may station an equal number of authorized, 
nonsupervisory-employee observers at the polling places to assist in the election, to challenge 
the eligibility of voters, and to verify the tally. Each party may designate an observer or observers 
to participate in the count, including challenging the eligibility of voters. 

12. TALLY OF BALLOTS. Upon conclusion of the election, the ballots will be counted
and a tally of ballots prepared and immediately made available to the parties. 

13. POSTELECTION AND RUNOFF PROCEDURES. All procedures after the ballots are
counted shall conform with the Board's Rules and Regulations. 

Starbucks Corporation 

(Employer) 

Workers United, 

Southern Regional Joint Board 

(Petitioner) 

By: By: 

s/ Michael 8. Schoenfeld 

3/15/22 
------------

(Signature) (Date) (Signature) (Date) 

Print Name: Print Name: Michael 8. Schoenfeld 

(Union) 

By: 

(Signature) (Date) 

Print Name: 
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